Author’s Accepted Manuscript

Data Article on the effect of Work Engagement
Strategies on Faculty Staff Behavioural Outcomes
in Private Universities

Hezekiah Olubusayo Falola, Maxwell Ayodele
Olokundun, Odunayo Paul Salau, Olumuyiwa
Akinrole Oludayo, Ayodotun Stephen Ibidunni

www.elsevier.com/locate/dib

PII: S2352-3409(18)30386-X
DOI: https://doi.org/10.1016/5.dib.2018.04.035
Reference: DIB2436

To appear in:  Data in Brief

Received date: 15 January 2018
Revised date: 5 April 2018
Accepted date: 10 April 2018

Cite this article as: Hezekiah Olubusayo Falola, Maxwell Ayodele Olokundun,
Odunayo Paul Salau, Olumuyiwa Akinrole Oludayo and Ayodotun Stephen
Ibidunni, Data Article on the effect of Work Engagement Strategies on Faculty

Staff Behavioural Outcomes in Private Universities, Data in Brief,
https://doi.org/10.1016/j.dib.2018.04.035

This is a PDF file of an unedited manuscript that has been accepted for
publication. As a service to our customers we are providing this early version of
the manuscript. The manuscript will undergo copyediting, typesetting, and
review of the resulting galley proof before it is published in its final citable form.
Please note that during the production process errors may be discovered which
could affect the content, and all legal disclaimers that apply to the journal pertain.


http://www.elsevier.com/locate/dib
https://doi.org/10.1016/j.dib.2018.04.035
https://doi.org/10.1016/j.dib.2018.04.035

Data Article on the effect of Work Engagement Strategies on Faculty Staff
Behavioural Outcomes in Private Universities

Falola, Hezekiah Olubusayo (Ph.D.)*
hezekiah.falola@covenantuniversity.edu.ng
Olokundun, Maxwell Ayodele (Ph.D.)?
Salau, Odunayo Paul (Ph.D.)*
Oludayo, Olumuyiwa Akinrole (Ph.D)*
Ibidunni, Ayodotun Stephen ( Ph.D.)’
Affiliations:

123%5Department of Business Management, Covenant University, Ota, Ogun State, Nigeria.

Abstract

The main objective of this study was to present a data article that investigate the effect of work
engagement strategies on faculty behavioural outcomes. Few studies analyse how work
engagement strategies could help in driving standard work behaviour particularly in higher
institutions. In an attempt to bridge this gap, this study was carried out using descriptive
research method and Structural Equation Model (AMOS 22) for the analysis of four hundred and
forty one (441) valid questionnaire which were completed by the faculty members of the six
selected private universities in Nigeria using stratified and simple random sampling techniques.
Factor model which shows high-reliability and good fit was generated, while construct validity
was provided through convergent and discriminant analyses.
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Specifications Table

Subject area Human Resource Management

More specific subject Employee Engagement Strategy

area

Type of data Table, figure

How data was acquired | The data were generated through structured questionnaire

Data format Raw, analysed, descriptive and statistical data

Experimental factors Samples consist of faculty members of the outstanding six private

universities as ranked by different ranking agencies.

Experimental features Work engagement strategy is a fundamental factor for building good
employees disposition and behaviour in the word of work

Data source location Private Universities, Southwest, Nigeria

Data accessibility Data is included in this article
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