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Abstract 

Drawing upon Affective Events Theory (AET), we propose a model of work interfering with 

family (WIF, a form of work-family conflict), work-to-family resentment, and organizational 

deviance with consideration of the leader’s use of transformational and transactional leadership 

styles as a contextual moderator of an employee’s emotional and behavioral responses. Owner 

and employee data were collected from 221 employees at 55 small businesses in a large southern 
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