
Accepted Manuscript

Mentoring for mental health: A mixed-method study of the
benefits of formal mentoring programmes in the English police
force

Michael J. Gill, Thomas J. Roulet, Stephen P. Kerridge

PII: S0001-8791(18)30089-7
DOI: doi:10.1016/j.jvb.2018.08.005
Reference: YJVBE 3209

To appear in: Journal of Vocational Behavior

Received date: 14 January 2017
Revised date: 13 June 2018
Accepted date: 7 August 2018

Please cite this article as: Michael J. Gill, Thomas J. Roulet, Stephen P. Kerridge ,
Mentoring for mental health: A mixed-method study of the benefits of formal mentoring
programmes in the English police force. Yjvbe (2018), doi:10.1016/j.jvb.2018.08.005

This is a PDF file of an unedited manuscript that has been accepted for publication. As
a service to our customers we are providing this early version of the manuscript. The
manuscript will undergo copyediting, typesetting, and review of the resulting proof before
it is published in its final form. Please note that during the production process errors may
be discovered which could affect the content, and all legal disclaimers that apply to the
journal pertain.

https://doi.org/10.1016/j.jvb.2018.08.005
https://doi.org/10.1016/j.jvb.2018.08.005


AC
C

EP
TE

D
 M

AN
U

SC
R

IP
T

 1 

Mentoring for Mental Health: A Mixed-Method Study of the 

Benefits of Formal Mentoring Programmes in the English 

Police Force 

 

Michael J Gill 

U. of Oxford 

 

Thomas J Roulet 

U. of Cambridge 

 

Stephen P Kerridge 

Cambridgeshire Constabulary 

 

 

 

 

Abstract 

Recent research suggests that mentors can enhance their mentees’ mental health. Yet 

little is known about the effect of mentoring on the anxieties of the mentors 

themselves. We hypothesise that mentoring programmes can have a positive impact 

on both mentees’ and mentors’ mental health. In a multi-method longitudinal study, 

we explore empirically the effect of a formal mentoring programme in the English 

police force on senior police officers’ levels of anxiety. In the first step of our study, 

we conducted a field experiment. This experiment yielded preliminary results that 

suggest mentors may experience marginally lower levels of anxiety and feel as if their 

job is more meaningful when they participate in the mentoring programme. As a 

second step, we qualitatively investigated the subjective experience of the participants 

to explain and substantiate our findings. We found that mentoring relationships 

provide a unique context for mentors to discuss and normalise their concerns, to share 

ideas for managing anxieties, and to find more meaning in their work. We discuss our 

findings in terms of mentoring theory and consider their practical implications for 

improving mental health in the workplace. 
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