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Attitudes towards money and motivational 
orientation to work in Brazilian young workers
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Abstract

Self-determination theory assumes that there are two motiva-
tional orientations: intrinsic and extrinsic motivation. Money is 
a means to different ends, thus considered an external source of 
motivation, but individuals may also attribute other meanings 
to it. The aim of this research was to study the relationship be-
tween motivational orientation and the attitude towards money 
in young employees in Brazil. The sample consisted of 163 
young workers attending a Business Administration program 
at a public university in Fortaleza, Brazil. The Work Preferen-
ce Inventory (WPI), the Love of Money Scale (LOMS) and 
a socio-demographic questionnaire were applied. The data 
was examined using descriptive statistics, correlations, factor 
analysis and cluster analysis and comparisons. The individuals’ 
motivational orientation to work was found to be associated 

-

and perception of money as a reward and as evil. Identifying 

may allow organizations to design and implement compensa-
tion systems according to their employees’ needs.
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Actitudes hacia el dinero y orientación motivacional hacia el trabajo en jóve-
nes trabajadores brasileños

Resumen

La teoría de la autodeterminación asume la existencia de dos tipos de orientación motiva-
-

nes y, por tanto, se considera fuente externa de motivación, pero las personas también pue-

Empresas en una universidad pública en Fortaleza, Brasil. Los cuestionarios aplicados fue-
ron el Work Preference Inventory (WPI), Love of Money Scale (LOMS) y otro de variables 

y análisis y comparación de clúster. Se encontró que la orientación motivacional de los 

de compensación acordes a las necesidades de sus empleados.
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Introduction

Motivation is a fundamental issue in psychology, both in terms of biological drives 

improving the performance of employees to achieve the goals of the organization, 

and distinct motivations (Bergamini, 1990) How to move individuals to consis-
tently take action within a complex and diverse environment is one of the topics of 
interest to organizations.

According to Deci and Ryan (1985), psychological motivational theories seek to 
identify the direction and power of human behavior. Several theorists have studied 
motivation (Deci & Ryan, 1985; Maslow, 1970; Ryan & Deci, 2000a; Skinner, 

-
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