
Accepted Manuscript

The interplay of proactive personality and internship quality in
Chinese university graduates' job search success: The role of
career adaptability

Jingzhou Pan, Yanjun Guan, Jingru Wu, Lihong Han, Fei Zhu,
Xinyu Fu, Jinmeng Yu

PII: S0001-8791(18)30104-0
DOI: doi:10.1016/j.jvb.2018.09.003
Reference: YJVBE 3218

To appear in: Journal of Vocational Behavior

Received date: 12 September 2016
Revised date: 30 June 2018
Accepted date: 7 September 2018

Please cite this article as: Jingzhou Pan, Yanjun Guan, Jingru Wu, Lihong Han, Fei Zhu,
Xinyu Fu, Jinmeng Yu , The interplay of proactive personality and internship quality in
Chinese university graduates' job search success: The role of career adaptability. Yjvbe
(2018), doi:10.1016/j.jvb.2018.09.003

This is a PDF file of an unedited manuscript that has been accepted for publication. As
a service to our customers we are providing this early version of the manuscript. The
manuscript will undergo copyediting, typesetting, and review of the resulting proof before
it is published in its final form. Please note that during the production process errors may
be discovered which could affect the content, and all legal disclaimers that apply to the
journal pertain.

https://doi.org/10.1016/j.jvb.2018.09.003
https://doi.org/10.1016/j.jvb.2018.09.003


AC
C

EP
TE

D
 M

AN
U

SC
R

IP
T

 

Internship Quality and Employment Success 1 

The interplay of proactive personality and internship quality in Chinese 

university graduates’ job search success: The role of career adaptability 

Jingzhou Pan1, Yanjun Guan2, Jingru Wu3, Lihong Han1, Fei Zhu4, Xinyu Fu5, Jinmeng Yu*1 

1 College of Management and Economics, Tianjin University, Tianjin, People’s Republic of 

China; 2 Business School, Durham University, Durham, UK; 3 Shijiazhuang Vocational College 

of Finance & Economics, Hebei, People’s Republic of China; 4 

Central University of Finance and Economics, Beijing, China; 5 School of Labor and Human 

Resources, Renmin University of China, Beijing, People’s Republic of China 

 

Abstract 

Based on the job characteristics model and career construction theory, this study examined the role 

of internship quality in the employment success of Chinese university students. A four-wave survey 

study was conducted in a sample of university graduates (N = 207) and the results showed that after 

the effects of baseline career adaptability (Time 1) were controlled, internship quality (Time 2) and 

proactive personality (Time 2) positively were both associated with subsequent career adaptability 

(Time 3), which was further related to indicators of employment success (number of job offers, 

starting salary, and job search efficiency) at Time 4. In addition, internship quality was also found 

to be a significant moderator of the relationship between proactive personality and career 

adaptability as well as employment success, such that when internship quality was lower, the 
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