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Abstract

Using international data from 49 countries, we examine how director busyness affects global
compensation. Prior literature reports conflicting evidence regarding the effect that multiple directorships
has on firm value and performance. Some studies find that busy directors have skills and connections that
benefit the firm while other research concludes that busy directors are too distracted to provide adequate
monitoring. We determine that busy directors receive higher total compensation which is consistent with
their greater skills and extensive networks. Busy directors, however, receive a significantly higher
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