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A B S T R A C T

Graduate transition programmes have been developed to recruit new nursing staff and facilitate an effective
transition from nursing student to Registered Nurse within the clinical environment. Therefore the aim of this
paper was to explore the various elements included in nursing graduate transition programmes. An integrative
review was undertaken incorporating a strict inclusion criterion, critical appraisal, and thematic analysis of 30
studies. There are numerous transition programmes available yet there remains a lack of transparency regarding
their aims/objectives, course content, support timeframe and the type of support provided. This inconsistency
has resulted in a lack of clarity regarding efficacy or superiority of any one programme over another. Innovative
multifaceted programs may assist in supporting the graduate registered nurse to transition effectively into the
clinical environment. Providing these support programmes may allow nurse managers to recruit new graduates
and therefore decrease the staff budget expenditure.
Implications for nursing management: No graduate programme was shown to be superior to others yet graduate
programmes appear to positively influence the experience of the graduate and increase staff recruitment.
Comparative research is needed to ascertain the integral components of these programmes.

1. Background

Internationally graduate nurses have found that they are currently
entering an overburdened and understaffed healthcare system where
they must transition quickly from nursing student to effective, compe-
tent practitioner (Duchscher, 2008). This nurse shortage and con-
sequent overburdened health care system is a global issue with con-
cerns documented in the UK (Harrison-White and Simons, 2013)
Australia (Kelly and McAllister, 2013) and Japan (Tominaga and Miki,
2011). Indeed, the International Council of Nurses (ICN) has raised the
issue of a global shortage of tertiary educated registered nurses (Nardi
and Gyurko, 2013) citing theworkforce shortage as a serious con-
temporary concern that may result in a worldwide health care crisis
(Nardi and Gyurko, 2013). For example within Australia 47.68% of the
nursing workforce are between 40 and 59 years of age (Nursing and
Midwifery Board of Australia (NMBA), 2015). Many in the workforce
are entering retirement, and subsequently leaving a paucity of junior
and less experienced staff to manage the increasing health care demand
(NMBA, 2015). Duchscher (2008) and Hofler (2008) suggested that the
current shortage of experienced nurses is a global human resource crisis

that has resulted in inexperienced new graduates filling the void in
various nursing specialties. This dependence on novice nurses can
create a disorientating and discouraging initial work experience which
can consequently result in high levels of burnout and stress (Duchscher,
2008; Tominaga and Miki, 2011). Therefore, in light of the workforce
shortage, and intense clinical environment, programmes that encourage
the recruitment and possible retention of new graduates, namely tran-
sition programmes have become an important consideration for nurse
managers and health care facilities.

2. Methods

An integrative review was chosen as the most suitable method to
synthesise the literature regarding nursing transition programmes.
Integrative reviews summarise research of various designs to gain a
comprehensive understanding of the concern (Whittemore and Knafl,
2005). As the process of transition from student to nursing practitioner
is multifaceted an integrative review was the most appropriate method
to consider the evidence available.
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