
Accepted Manuscript

Transformational leadership, adaptability, and job crafting: The
moderating role of organizational identification

Hai-jiang Wang, Evangelia Demerouti, Pascale Le Blanc

PII: S0001-8791(17)30027-1
DOI: doi: 10.1016/j.jvb.2017.03.009
Reference: YJVBE 3062

To appear in: Journal of Vocational Behavior

Received date: 23 March 2016
Revised date: 14 March 2017
Accepted date: 27 March 2017

Please cite this article as: Hai-jiang Wang, Evangelia Demerouti, Pascale Le Blanc ,
Transformational leadership, adaptability, and job crafting: The moderating role of
organizational identification. The address for the corresponding author was captured as
affiliation for all authors. Please check if appropriate. Yjvbe(2017), doi: 10.1016/
j.jvb.2017.03.009

This is a PDF file of an unedited manuscript that has been accepted for publication. As
a service to our customers we are providing this early version of the manuscript. The
manuscript will undergo copyediting, typesetting, and review of the resulting proof before
it is published in its final form. Please note that during the production process errors may
be discovered which could affect the content, and all legal disclaimers that apply to the
journal pertain.

http://dx.doi.org/10.1016/j.jvb.2017.03.009
http://dx.doi.org/10.1016/j.jvb.2017.03.009
http://dx.doi.org/10.1016/j.jvb.2017.03.009


AC
C

EP
TE

D
 M

AN
U

SC
R

IP
T

1 

 

 

 

Transformational leadership, adaptability, and job crafting: 

The moderating role of organizational identification 
 

 

Hai-jiang Wang 

School of Management 

Huazhong University of Science and Technology 

 

Evangelia Demerouti 

Department of Industrial Engineering & Innovation Sciences 

Eindhoven University of Technology, Eindhoven, the Netherlands 

 

Pascale Le Blanc 

Department of Industrial Engineering & Innovation Sciences 

Eindhoven University of Technology, Eindhoven, the Netherlands 

 

 

Author note: 
Hai-jiang Wang was a PhD candidate at Eindhoven University of Technology when the study 

was conducted. This article is part of his PhD dissertation.  

Hai-jiang Wang is currently working at Huazhong University of Science and Technology. 

Correspondence concerning this article should be addressed to Hai-jiang Wang, School of 

Management, Huazhong University of Science and Technology, Luoyu Road 1037, Wuhan, 

Hubei, China, 430074. Email: wanghaijiang@hust.edu.cn 

  

ACCEPTED MANUSCRIPT



Download	English	Version:

https://daneshyari.com/en/article/5035127

Download	Persian	Version:

https://daneshyari.com/article/5035127

Daneshyari.com

https://daneshyari.com/en/article/5035127
https://daneshyari.com/article/5035127
https://daneshyari.com/

