
�������� ��	
���
��

Mind the gap: The age dissimilarity between the chair and the CEO

Marc Goergen, Peter Limbach, Meik Scholz

PII: S0929-1199(15)00102-9
DOI: doi: 10.1016/j.jcorpfin.2015.08.011
Reference: CORFIN 956

To appear in: Journal of Corporate Finance

Received date: 21 March 2015
Revised date: 25 August 2015
Accepted date: 26 August 2015

Please cite this article as: Goergen, Marc, Limbach, Peter, Scholz, Meik, Mind the gap:
The age dissimilarity between the chair and the CEO, Journal of Corporate Finance (2015),
doi: 10.1016/j.jcorpfin.2015.08.011

This is a PDF file of an unedited manuscript that has been accepted for publication.
As a service to our customers we are providing this early version of the manuscript.
The manuscript will undergo copyediting, typesetting, and review of the resulting proof
before it is published in its final form. Please note that during the production process
errors may be discovered which could affect the content, and all legal disclaimers that
apply to the journal pertain.

http://dx.doi.org/10.1016/j.jcorpfin.2015.08.011
http://dx.doi.org/10.1016/j.jcorpfin.2015.08.011


AC
C

EP
TE

D
 M

AN
U

SC
R

IP
T

ACCEPTED MANUSCRIPT

 
 

Mind the gap: The age dissimilarity 

between the chair and the CEO 

 

 

Marc Goergen 
a,b,*

, Peter Limbach 
c
 , and Meik Scholz 

c
 

a
 Cardiff Business School, Cardiff University, United Kingdom  

b
 European Corporate Governance Institute (ECGI), Belgium 

c
 Karlsruhe Institute of Technology, Germany 

 

This version: September 2, 2015 

 

A B S T R A C T 

We study the relation between the chair of the board of directors and the CEO. We argue that 

substantial age dissimilarity between the two  giving rise to cognitive conflict  increases 

board monitoring and firm value for firms with greater monitoring needs. We find evidence 

for our hypothesis using data on German two-tier boards. German law mitigates endogeneity 

concerns as it prevents CEO duality and also restricts CEO power in other ways. Additional 

identification attempts include CEO-firm and chair-firm fixed effects, random effects, 

dynamic panel data estimations, and the use of the 2007 financial crisis as an exogenous 

shock to monitoring needs. We find that during the crisis, when fast decision making and 

managerial discretion were needed, the link between age dissimilarity and firm value 

changed.  

 

 

Keywords: Chair-CEO relation, CEO, chair of the board, cognitive conflict, monitoring, board 

meetings, firm value 

JEL classification: G3, G39 

                                                           
* Corresponding author at: Cardiff Business School, Cardiff University, Colum Drive, CF10 3EU, Cardiff, United Kingdom. 

Tel.: +44 (0)29 208 76450. E-mail address: GoergenM@cardiff.ac.uk. 

mailto:GoergenM@cardiff.ac.uk


Download English Version:

https://daneshyari.com/en/article/5093354

Download Persian Version:

https://daneshyari.com/article/5093354

Daneshyari.com

https://daneshyari.com/en/article/5093354
https://daneshyari.com/article/5093354
https://daneshyari.com

