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Using the underexplored, sizeable and long Lifetime Labour Market Database (LLMDB), we estimated the 

immigrant-native earnings gap across the entire earnings distribution, across continents of nationality, across 

cohorts of arrival, across years and across regions in the UK between 1978 and 2006. We exploited the 

longitudinal nature of our data to separate the effect of observed and unobserved individual characteristics on 

earnings. In keeping with the limited existing UK literature, we found a clear and wide dividing line between 

whites and non-whites in simple comparable models. However, in our more complete models, when we 

accounted for unobservable individual characteristics – an important contribution of this paper – we found a 

much narrower and subtler dividing line. This suggests that the labour market primarily rewards individual 

characteristics other than immigration status. This, in turn, facilitates the assimilation of immigrants into the UK 

labour market. We also found that the lowest paid immigrants, whom are disproportionately non-white, suffer an 

earnings penalty in the labour market, whereas higher paid immigrants, whom are disproportionately white, do 

not. Finally, we found less favourable earning gaps for cohorts that witnessed proportionately larger non-white 

and lower paid white immigration. 

 

JEL classification: J24 J31 J61 J71 J82 F22.  

Keywords: immigration, wages, earnings, earnings-gap, assimilation, UK. 

 

 

 

 

                                            
1
 University of Leicester, Economics Department, University Road, Leicester LE1 7RH, England, +44 (0)116 

252 2480, +44 (0)116 252 2908 (fax), sl129@leicester.ac.uk. 

We thank Gianni De Fraja, Steve Hall, Jonathan Portes and Jerzy Szroeter. We also thank Nicola Gilpin, Andrew 

Needham and Eric Procter. Also, special thanks to two anonymous referees and the editor. We acknowledge and 

thank the Department for Work and Pensions for the support and data provided. Views expressed in this paper 

are not necessarily those of the Department for Work and Pensions or any other Government Department. 



Download English Version:

https://daneshyari.com/en/article/5103732

Download Persian Version:

https://daneshyari.com/article/5103732

Daneshyari.com

https://daneshyari.com/en/article/5103732
https://daneshyari.com/article/5103732
https://daneshyari.com

