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The aim of this integrative systematic reviewwas to systematically search, critically appraise, and summarise re-
ported research related to readiness to practice and types of clinical support offered to newly registered nurses
and preregistration nurses (such as, mentoring, preceptorship, or clinical facilitation). The reviewwas undertak-
en in February 2017. The databases of Medline, CINAHL, Academic Search Complete, and Cochrane Library were
searched. The search returned 137 articles. The final number of papers (after screening and exclusions) was 15
articles related to the topic. Key findings that influencework readiness for newly registered nurseswere - Impor-
tance of Preceptors for FacilitatingWork Readiness with the sub themes of Positive relationships between the pre-
ceptors and the student or newly registered nurse, Preparing and supporting the preceptor for the role and Using a
model to guide preceptorship of students, the second theme was related to Clincal exposure, including a sub
theme of Adequate clinical exposure and clinical competence. Work readiness has been attributed to many factors
and this review has revealed a number of key factors that contribute to newly registered nurses' work readiness
such as preparation of the preceptor, positive relationships and adequate clinical exposure.
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Introduction

The impacts of the shift in nursing education from a hospital based
apprenticeship to university education have been considerable, despite
this occurringmany years ago in most countries. Now-a-days, it may be
considered that newly registered nurses aremore knowledgeable, how-
ever thismay comeat the cost of theirwork readiness.Most preregistra-
tion nurses are at least gaining some clinical exposure through either
practical placement or simulation, however the number of workplace
experience hours and exposure to a diversity of healthcare settings
can be varied. This seemingly limited clinical exposure that contributes
to the work readiness of newly registered nurses (RNs) continues to be
an area of much debate.

Work readiness is the extent towhich newRNs are perceived to pos-
sess the knowledge and skills to work autonomously (Levett-Jones,
Gersbach, Arthur, & Roche, 2011). Understanding the work readiness
of new nurses and the impact of any support offered in the workplace
to these new nurses may have the potential to informmodels of clinical
support offered. It may also be useful to understand the impact of clin-
ical practicum and supports offered to the undergraduate nurse in
achieving work readiness. Rebeiro, Edward, Chapman, and Evans
(2015) have argued that the development of work readiness relies
upon the type and quality of clinical preceptorship or mentorship at
the undergraduate level. FurtherWarne et al. (2010), found that the du-
ration of clinical placements at the undergraduate level influenced nurs-
ing students' overall satisfaction with the clinical placement and in a
longer placement (i.e. N than 1–2 weeks) they obtained a more holistic
experience of nursing care.

Background

Work readiness is commonly known as the ability to hit the ground
running (Romyn et al., 2009). However, new RNs are often perceived
by more senior staff as unable to readily link theory to practice and un-
able to work autonomously even though they are now registered to do
so. This point is important given that due to limited graduate year posi-
tions, not all new RNs are supported in the first year post completion of
their degree. In addition to hitting the ground running, work readiness
is a concept that comprises more than a mere focus on competence,
skills, and ability. The term is also used to assume the new RN will
also possess generic industry related skills including: team work; time
management; communication skills; social skills and; emotional intelli-
gence (Walker & Campbell, 2013). Nursing curricula has recently iden-
tified the importance of integrating opportunities (such as clinical
immersion with effective mentoring and exposure to clinical experi-
ences) that can facilitate the preregistration nurse to better understand
the socialisation process of the profession (Hegney, Eley, & Francis,
2013).

Globally there exists a lack of uniformity regarding the amount of
clinical practicumhours required to successfully complete a nursing de-
gree, suggesting a lack of consensus about the amount of clinical expo-
sure necessary to ensure work readiness. In Australia, a minimum of
800 h of work experience in a range of healthcare settings is required
(Health Workforce Australia, 2014). Arrangement of clinical practicum
are varied, for example, a block placement or an integrated (flexible)
placement. Previous research has examined the various impacts related
to clinical practicum including: workplace socialisation (Clayton,
Broome, & Ellis, 1989), clinical experience satisfaction levels (Lee &
Lee, 2006) and the benefits of mentorship (Pataliah, 2002). There is

however, little information examining the overall impact of clinical
practicum on the work readiness of newly registered nurses.

The aim of this integrative systematic review was to report research
related to work readiness of new RNs, in regards to the clinical practi-
cum they have experienced at the preregistration level including any
transitional supports they receive as new RNs. This is an important con-
sideration given that globally, student nurses experience a varied num-
ber of clinical practicum/field experience and may not have necessarily
experienced a variety of clinical exposure in diverse healthcare settings.
Additionally, this is of significant concern given the expected healthcare
requirements of a burgeoning global population and the increased need
for a nursing workforce to care for people across the illness-wellness
continuum in a range of settings. The following research questions guid-
ed the review - Are newly registered nurses considered work ready?
And what ensures newly registered nurses are work ready?

Methods

Design

We conducted an integrative systematic review in accordance to the
Cochrane Collaboration Preferred Reporting Items for Systematic Re-
views and Meta-Analyses (PRISMA) flowchart (see Fig. 1) (Liberati et
al., 2009). The integrative review method allowed for the inclusion of
diverse studies that investigated this phenomenon (Whittemore &
Knafl, 2005).

The primary outcomes of interest for this review were: work readi-
ness and how it related to newly graduated nurses and supports that fa-
cilitate this in both the pre and post-registration levels. The review
included any paper reporting primary research that related to work
readiness of newly graduated nurses, including (a) and the types of re-
sources required to facilitate the work readiness of newly graduated
nurses following registration and (b) papers that consideredwork read-
iness and supports provided at the preregistration level.

Literature searching and data sources

The literature search was undertaken in February 2017. The litera-
ture search was conducted using the electronic bibliographic databases
of Medline Complete, CINAHL Complete, Academic Search Complete
and Cochrane Library. The databaseswere searched using awell defined
search strategy with search terms shown in Box 1.

Inclusion and exclusion criteria

Articles were initially included in this review if they were (a) peer-
reviewed scholarly papers (b) published between 1980 and 2017 (this
time parameter was determined as it coincides with themove to higher
education for nurses in most countries around the world) (Altschul,
1987; Duffield, 1986) and (c) quantitative or qualitative research pa-
pers. Papers were excluded if they were (a) not written in English (b)
unpublished work such as theses and (c) papers not reporting primary
research such as literature reviews, commentaries, letters to the editor
and grey literature.

Data evaluation

The returned papers were screened for eligibility based on title and
abstract (by authors JG and KE), if considered suitable theywere collect-
ed for a full read and evaluation. The researchers developed an
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