Accepted Manuscript

Title: Shared Identity in Organizational Stress and Change

Author: Rolf van Dick Valeria Ciampa Shuang Liang

PII: S$2352-250X(17)30229-4
DOI: https://doi.org/doi:10.1016/j.copsyc.2017.11 005
Reference: COPSYC 588

To appear in:

Received date: 4-9-2017
Revised date: 7-11-2017
Accepted date: 13-11-2017

Please cite this article as: R. van Dick, V. Ciampa, S. Liang,
Shared Identity in Organizational Stress and Change, COPSYC (2017),
https://doi.org/10.1016/j.copsyc.2017.11.005

This is a PDF file of an unedited manuscript that has been accepted for publication.
As a service to our customers we are providing this early version of the manuscript.
The manuscript will undergo copyediting, typesetting, and review of the resulting proof
before it is published in its final form. Please note that during the production process
errors may be discovered which could affect the content, and all legal disclaimers that
apply to the journal pertain.


https://doi.org/doi:10.1016/j.copsyc.2017.11.005
https://doi.org/10.1016/j.copsyc.2017.11.005

Shared Identity in Organizational Stress and Change

Rolf van DicK, Valeria Ciamp3 and Shuang Liarig

Affiliations

'Department of Psychology, Goethe University Frartkdimd Work Research Institute (AFI),
Oslo, Norway

“Department of Psychology and Cognitive Scienceyehsity of Trento

3Department of Psychology, University of Zurich, &etland and School of Management

and Engineering, University of Applied Sciences amnt$ Western Switzerland

Corresponding author: Rolf van Dick (van.dick@ psyaitrfrankfurt.de)

Abstract

The social identity approach has been found veeyulidor the understanding of a range of
phenomena within and across organizations. It kas lapplied in particular to analyze
employees’ stress and well-being at work and tfegictions to organizational change. In this
paper, we argue that there is a mismatch betweeth#oretical notion of shared identities in
teams and organizations and empirical researctghatrgely focuses on the individual
employee’s identification with his or her sociategories at work. We briefly review the
literature in the two areas of stress and chandecanclude with an agenda for future

research.
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