Accepted Manuscript -
Journal of
Vocational
Behavior
Career adaptability and plateau: The moderating effects of tenure
and job self-efficacy
Zhou Jiang, Xiaowen Hu, Zhongmin Wang JJ“ e
PII: S0001-8791(17)30130-6
DOLI: doi:10.1016/5.jvb.2017.10.006
Reference: YJVBE 3117
To appear in: Journal of Vocational Behavior
Received date: 26 February 2017
Revised date: 16 October 2017
Accepted date: 18 October 2017

Please cite this article as: Zhou Jiang, Xiaowen Hu, Zhongmin Wang , Career adaptability
and plateau: The moderating effects of tenure and job self-efficacy. The address for
the corresponding author was captured as affiliation for all authors. Please check if
appropriate. Yjvbe(2017), doi:10.1016/5.jvb.2017.10.006

This is a PDF file of an unedited manuscript that has been accepted for publication. As
a service to our customers we are providing this early version of the manuscript. The
manuscript will undergo copyediting, typesetting, and review of the resulting proof before
it is published in its final form. Please note that during the production process errors may
be discovered which could affect the content, and all legal disclaimers that apply to the
journal pertain.


https://doi.org/10.1016/j.jvb.2017.10.006
https://doi.org/10.1016/j.jvb.2017.10.006

Career Adaptability and Plateau: The Moderating Effects of Tenure and Job Self-Efficacy
Zhou Jiang
Deakin University, Australia
Xiaowen Hu
Queensland University of Technology, Australia
Zhongmin Wang

James Cook University, Australia

Author Note
Address correspondence to: Zhou Jiang, Department of Management, Deakin Business School,
Deakin University, Burwood, VIC 3125, Australia. Email: dr.zhou.jiang@gmail.com;

z.jiang@deakin.edu.au. Tel.: +61 3 924 68769.

Abstract
This research examined the relationship between career adaptability and the job content plateau,
focusing on the moderating roles of job tenure and job self-efficacy. In Study 1, a scenario-based
experiment was conducted among working adults to test whether job tenure moderated the effect
of career adaptability on the job content plateau. Results showed that this effect was stronger
among employees with a long rather than short tenure. Study 2 verified this result based on data
collected from another sample of workers using a field survey. Additionally, results from Study 2
demonstrated that the moderating role of job tenure was stronger for employees with low rather
than high job self-efficacy. It was found that the relationship between career adaptability and the

job content plateau was strongest when employees reported a long tenure and a low level of job
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