
�������� ��	
���
��

Curtailing the Harmful Effects of Workplace Incivility: The Role of Structural
Demands and Organization-Provided Resources

Francesco Sguera, Richard P. Bagozzi, Quy N. Huy, Wayne R. Boss,
David S. Boss

PII: S0001-8791(16)30054-9
DOI: doi: 10.1016/j.jvb.2016.08.004
Reference: YJVBE 3013

To appear in: Journal of Vocational Behavior

Received date: 22 February 2016
Revised date: 14 July 2016
Accepted date: 12 August 2016

Please cite this article as: Sguera, F., Bagozzi, R.P., Huy, Q.N., Boss, W.R. & Boss,
D.S., Curtailing the Harmful Effects of Workplace Incivility: The Role of Structural
Demands and Organization-Provided Resources, Journal of Vocational Behavior (2016),
doi: 10.1016/j.jvb.2016.08.004

This is a PDF file of an unedited manuscript that has been accepted for publication.
As a service to our customers we are providing this early version of the manuscript.
The manuscript will undergo copyediting, typesetting, and review of the resulting proof
before it is published in its final form. Please note that during the production process
errors may be discovered which could affect the content, and all legal disclaimers that
apply to the journal pertain.

http://dx.doi.org/10.1016/j.jvb.2016.08.004
http://dx.doi.org/10.1016/j.jvb.2016.08.004


AC
C

EP
TE

D
 M

AN
U

SC
R

IP
T

ACCEPTED MANUSCRIPT
 

Curtailing the Harmful Effects of Workplace Incivility: 

The Role of Structural Demands and Organization-Provided Resources 

 

 

Francesco Sguera   
Católica-Lisbon School of Business and Economics 

Catholic University of Portugal 

Palma de Cima, 1649-023, Lisboa, Portugal 

Phone number: (+351) 217 214 000 

E-mail: fsguera@ucp.pt 

Corresponding Author 

 

Richard P. Bagozzi 

Ross School of Business 

University of Michigan 

E-mail: bagozzi@umich.edu 

 

Quy N. Huy 

INSEAD 

E-mail: quy.huy@insead.edu 

 

Wayne R. Boss 

Leeds School of Business 

University of Colorado at Boulder 

E-mail:  wayne.boss@colorado.edu 

 

David S. Boss 

Ohio College of Business 

Management Information Systems Department 

Email: boss@ohio.edu 

 

 

 

Curtailing the Harmful Effects of Workplace Incivility: 

The Role of Structural Demands and Organization-Provided Resources 

 

 

ABSTRACT 

mailto:fsguera@ucp.pt


Download English Version:

https://daneshyari.com/en/article/7247473

Download Persian Version:

https://daneshyari.com/article/7247473

Daneshyari.com

https://daneshyari.com/en/article/7247473
https://daneshyari.com/article/7247473
https://daneshyari.com

