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Highlights

• Investigate the extent to which the difference in employment between women and men is shaped by

the intergenerational transfer of gender norms.

• Employ rich longitudinal registry data covering the entire Norwegian population between the year

1970-2009.

• Find that a parsimonious set of family and childhood municipality characteristics, measured in child-

hood, can explain a substantial part of gender gap in full time employment observed in contemporary

Norway.
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