
�������� ��	
���
��

Do Women Prefer Female Bosses?

Benjamin Artz, Sarinda Taengnoi

PII: S0927-5371(16)30112-9
DOI: doi:10.1016/j.labeco.2016.09.003
Reference: LABECO 1495

To appear in: Labour Economics

Received date: 6 January 2015
Revised date: 7 June 2016
Accepted date: 15 September 2016

Please cite this article as: Artz, Benjamin, Taengnoi, Sarinda, Do Women Prefer Female
Bosses?, Labour Economics (2016), doi:10.1016/j.labeco.2016.09.003

This is a PDF file of an unedited manuscript that has been accepted for publication.
As a service to our customers we are providing this early version of the manuscript.
The manuscript will undergo copyediting, typesetting, and review of the resulting proof
before it is published in its final form. Please note that during the production process
errors may be discovered which could affect the content, and all legal disclaimers that
apply to the journal pertain.

http://dx.doi.org/10.1016/j.labeco.2016.09.003
http://dx.doi.org/10.1016/j.labeco.2016.09.003


AC
C

EP
TE

D
 M

AN
U

SC
R

IP
T

ACCEPTED MANUSCRIPT

1 

 

Do Women Prefer Female Bosses? 

 

 

By 
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Abstract 

 

The participation of women in the labor force has grown significantly over the past 50 years, and 

with this, women are increasingly holding managerial and supervisory positions.  Yet little is 

known about how female supervisors impact employee well-being.  Using two distinct datasets 

of US workers, we provide previously undocumented evidence that women are less satisfied with 

their jobs when they have a female boss.  Male job satisfaction, by contrast, is unaffected.  

Crucially our study is able to control for individual worker fixed effects and to identify the 

impact of a change in supervisor gender on worker well-being without other alterations in the 

worker’s job.     
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