Accepted Manuscript

The Shifting Job Tenure Distribution

Henry R. Hyatt, James R. Spletzer

Pl S0927-5371(16)30022-7

DOI: doi: 10.1016/].1abeco.2016.05.008
Reference: LABECO 1449

To appear in: Labour Economics

Recelved date: 31 August 2015
Revised date: 10 May 2016
Accepted date: 16 May 2016

LABOUR
AL i

Please cite this article as: Hyatt, Henry R., Spletzer, James R., The Shifting Job Tenure

Distribution, Labour Economics (2016), doi: 10.1016/j.labeco.2016.05.008

This is a PDF file of an unedited manuscript that has been accepted for publication.
As a service to our customers we are providing this early version of the manuscript.
The manuscript will undergo copyediting, typesetting, and review of the resulting proof
before it is published in its final form. Please note that during the production process
errors may be discovered which could affect the content, and all legal disclaimers that

apply to the journal pertain.



http://dx.doi.org/10.1016/j.labeco.2016.05.008
http://dx.doi.org/10.1016/j.labeco.2016.05.008

The Shifting Job Tenure Distribution’

Henry R. Hyatt James R. Spletzer
Center for Economic Studies Center for Economic Studies
U.S. Census Bureau U.S. Census Bureau
Henry.R.Hyatt@census.gov James.R.Spletzer@census.gov
May 10, 2016
Abstract

There has been a shift in the U.S. job tenure distribution toward longer-duration jobs since 2000.
This change is apparent both in the tenure supplements to the Current Population Survey and in
matched employer-employee data. A substantial portion of this shift can be accounted for by the
ageing of the workforce and the decline in the entry rate of new employer businesses. This shift
is accounted for more by declines in the hiring rate, which are concentrated in the labor market
downturns associated with the 2001 and 2007-2009 recessions, rather than declines in separation
rates. The increase in average real earnings since 2007 is less than what would be predicted by
the shift toward longer-tenure jobs because of declines in tenure-held-constant real earnings.
Regression estimates of the returns to job tenure provide no evidence that the shift in the job

tenure distribution is being driven by better matches between workers and employers.
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