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Throughout our careers as leaders in higher education and health care settings, we have been 
challenged to create a workforce that resembles our diverse nation and, no matter what the makeup, is 
effective in meeting the needs of diverse populations (Sullivan Commission on Diversity, 2004). Most 
recently, the American Association of Colleges of Nursing (AACN) (2017a), as the collective voice for 
academic nursing, articulated the vision and principles associated with the values of diversity, inclusion, 
and equity. These values are essential to the success of the nursing academic mission in preparing the 
future workforce. The position statement called on nursing education to improve the quality of 
education with the needs of both students and faculty in mind, addressed inequities in health care by 
ensuring that the preparation of students meets the needs of a diverse population, and enhanced the 
civic readiness and engagement of nursing students to advance human rights and reduce health 
inequities. 
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