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Abstract

Introduction: The present study attempts to holistically descaihe characterize the current state of urology
practice by evaluating compensation, workload, gradtice factors as they relate to our demograplaikeup as a
specialty.

M ethods: We collaborated with the American Urological Assdicin (AUA) to query its domestic membership of
practicing urologists regarding socioeconomic, vimrée, and quality of life issues. The survey cetesi of 26
questions and took approximately 13 minutes to detapln the present study, 733 responders had letengata

for the factors statistically analyzed in this msernipt.

Results: The mean yearly compensation for urologists fromghrvey is $404,755, and the median compensation i
$380,000 [IQR = $300,000-480,000]. Females weraddo have a significantly lower median yearly cemgation
versus males (median $318,422 vs. $400,000) oratiate and multivariate analysis. Respondents tepga
median of 60 work hours per week (IQR = 50— 60 Bpurhe median number of call days per month wa®R =

5 — 10 call days/month). Sixty-two percent of thspondents indicated they use APPs in their peac3iz%o

reported employed status, 49% reported self-emplgy@tus, and 21% reported academic status. Tvpemtgnt of
respondents plan to retire within 5 years and 40&im10 years.

Conclusions. Higher income was associated with higher job fatteon and hourly wage appeared to decrease at
increased work hours per week. Several workpladed@mographic factors drive compensation, numbéoafs

worked per week, number of call days per month,jabdatisfaction.
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