
 

Accepted Manuscript

Performance-Vesting Provisions in Executive Compensation

J. Carr Bettis , John Bizjak , Jeffrey Coles ,
Swaminathan Kalpathy

PII: S0165-4101(18)30033-8
DOI: 10.1016/j.jacceco.2018.05.001
Reference: JAE 1189

To appear in: Journal of Accounting and Economics

Received date: 25 March 2016
Revised date: 25 April 2018
Accepted date: 16 May 2018

Please cite this article as: J. Carr Bettis , John Bizjak , Jeffrey Coles , Swaminathan Kalpathy ,
Performance-Vesting Provisions in Executive Compensation, Journal of Accounting and Economics
(2018), doi: 10.1016/j.jacceco.2018.05.001

This is a PDF file of an unedited manuscript that has been accepted for publication. As a service
to our customers we are providing this early version of the manuscript. The manuscript will undergo
copyediting, typesetting, and review of the resulting proof before it is published in its final form. Please
note that during the production process errors may be discovered which could affect the content, and
all legal disclaimers that apply to the journal pertain.

https://doi.org/10.1016/j.jacceco.2018.05.001
https://doi.org/10.1016/j.jacceco.2018.05.001


ACCEPTED MANUSCRIPT

ACCEPTED M
ANUSCRIP

T

Performance-Vesting Provisions in Executive Compensation 
 

 
J. Carr Bettis

a
, John Bizjak

b
, Jeffrey Coles

c,*
, and Swaminathan Kalpathy

d 

 

 

This draft: May 10, 2018 

 

 

 
 
a Research Professor of Finance, W.P. Carey School of Business, Arizona State University, Tempe, AZ, 85287, USA; carr@asu.edu 
b Robert and Maria Lowden Chair of Finance, Neeley School of Business, Texas Christian University, Fort Worth, TX, 76129, USA; 

j.bizjak@tcu.edu 
c Samuel S. Stewart, Jr. Presidential Chair in Business, David Eccles School of Business, University of Utah, Salt Lake City, UT, 

84112, USA; jeff.coles@eccles.utah.edu 
d Associate Professor of Finance, Neeley School of Business, Texas Christian University, Fort Worth, TX, 76129, USA;  

s.kalpathy@tcu.edu 
* Corresponding author. 

 

We thank discussants Shane Johnson (2012 Lone Star Finance Conference), Stuart Gillan (9thAnnual Conference on Corporate 

Finance, Washington University in St. Louis, 2012), David Erkens (23rd Annual Conference on Financial Economics and Accounting, 

USC, 2012), Lixiong Guo (2013 FIRS Conference), Dalida Kadyrzhanova (2013 SFS Cavalcade), John Core (2014 Annual Georgia 

State University CEAR/Finance Symposium), Mireia Gine (2014 European Finance Association Annual Meeting), Kristina Minnick 

(2014 EFMA Annual Conference), Shinya Tsujimoto (2014 FMA Asian Conference), Abudy Meni (2014 EUROFIDAI Conference), 

Rik Sen (2015 HKUST Finance Symposium), Florian Peters (2016 Erasmus Workshop on Corporate Governance and Executive 

Compensation), Katharina Lewellen (2017 AFA Meetings), participants at those conferences and at the, Arizona State University, 

Chinese University of Hong Kong, Erasmus University of Rotterdam,  Temple University, Texas Christian University, University of 

Amsterdam, University of Louisville, University of Tennessee, and University of Utah for helpful comments.  We owe a special debt 

to the editor (Wayne Guay) and to a particularly assiduous and constructive referee.  The authors are grateful to Incentive Lab (now 

ISS Incentive Lab), formerly a Scottsdale, Arizona compensation data and science firm, for generously supporting collection of data 

on vesting provisions and for providing additional data.  The analysis and conclusions in this paper are those of the authors and have 

been formulated independently of the views of Incentive Lab.  Bettis was founder of Incentive Lab, and both Bettis and Coles 

formerly served as consultants to ISS Incentive Lab. 

  



Download English Version:

https://daneshyari.com/en/article/8960851

Download Persian Version:

https://daneshyari.com/article/8960851

Daneshyari.com

https://daneshyari.com/en/article/8960851
https://daneshyari.com/article/8960851
https://daneshyari.com

